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Equalities Policy
Written in consultation with all staff

Autumn  2022
Review Date 
Autumn 2023
This policy applies to all members of our school community, pupils, staff (full time and part time, temporary and permanent, teaching and non teaching) parents, governors, fellow professionals and visitors to the school, in line with Equality legislation and the school’s legal responsibilities to promote equality in employment, education and access to services. 
Our School
Radnor Primary school is situated in Canton, Cardiff, in two Victorian buildings.  We currently have approximately 290 pupils on role and 30 members of staff.  Two members of staff have a disability.  We have 2 pupils with a physical disability.
School numbers have decreased steadily over recent years. Our school population is transient but does remain stable throughout the year due to fairly equal numbers being admitted and leaving.  There is temporary asylum seeker accommodation in our catchment.
Our pupils come from a range of ethnic backgrounds including, Welsh, Pakistani, Indian, Bangladeshi, Czech, Portuguese, Scottish and English, with a small number of mixed Caribbean/British backgrounds. 
We also have pupils from a range of different beliefs, Anglicans, Methodists, Muslims, Sikhs, Roman Catholics and atheists.
Our pupils use the following as their first languages, English, Arabic, Bengali, Somali, Punjabi, Gujarati, Kurdish, German, Polish, Portuguese, Farsi and Urdu.

The school values all its pupils, parents, staff and other stakeholders equally and strives to meet their needs. 

Aims 
Our aims are based on local and national priorities and through strategically planned tasks we aim to:  

· Promote positive and productive relationships within and outside our school community, which foster empathy and acceptance of others and so eliminate discrimination, harassment and victimisation.

· Promote and be seen to promote equality of opportunity for all between those who share protected characteristic and between those who do not 

· Develop an awareness of the needs of others and foster good relations between all
· Highlight and then address any unlawful discrimination and harassment, whatever the reason

· Celebrate the individuality and diversity that makes our world what it is

· Promote an openness which allows us to make changes to accommodate others
And as a result we look for the outcomes to: 
· Raise awareness of issues about equality and diversity issues among our community

· Eliminate differences in attainment and attendance between pupils from vulnerable groups

· Eliminate identity based incidents 
· Develop the quality and use of our monitoring systems 

Equalities Summary Statement

Our school is comprised of a plethora of cultures, religions, beliefs, abilities and talents and we see this rich diversity as our   great strength.  We will do all that we can to celebrate this and take strength from it as we believe that it gives excellent preparation for life outside school.

Our school is firmly committed to working towards becoming a fully inclusive community, where we recognise that although everybody is an individual,  with an individual, specific role we are also interconnecting parts of the whole community and have a responsibility in this too.  We realise that everybody needs to function effectively and we can only   achieve this by ensuring that all are valued are treated with respect.

We are opposed to all forms of discrimination and will not tolerate it in our school.  If it should occur it is be strongly challenged.  We have created an environment where every individual, regardless of their role, ability or background, is valued, respected, accepted and is aable to fully participate in all aspects of school life.  Any language or behaviour that is racist, sexist   or homophobic, disrespects disabled persons or is or potentially damaging to any group will not be tolerated and will be challenged. Any information drawn from observation or monitoring will be used to plan strategies to eliminate any issues that arise.  Information on identity based incidents and bullying will be shared regularly with the governing body. 

Securing Equalities in Our School

Staffing: Recruitment and Professional Development

When recruiting staff LA guidelines are adhered to, which take into account employment legislation.  Our governing body has adopted the Council’s Recruitment Policy and when recruiting staff we work closely with HR to ensure that procedures are in accordance with corporate procedures.  Where there are uncertainties the HR manual is used or contact made with  officers. Generic job descriptions and person specifications are used in the first instance and then developed to meet  the needs of the school.  

All staff are given access to information regarding professional development and resources are shared out as equally as is practicable, according to the needs of the school and those of staff.  

Governors are provided with information about training on equality issues and a register of course attendance is kept.  Governors are invited to share the results of their training with each other and to use their knowledge in a practical manner in school.

Curriculum and Resources
All pupils are given access to Curriculum for Wales, regardless of gender, ethnicity, special needs or disability.  Work is differentiated to meet the needs of individuals and resources are appropriate to the diverse needs of learners.  Support and extension materials are available, as well as  cutlery, and pencil ‘pillows’ and adult support for individuals and groups.  All pupils are encouraged to use all resources, with no gender, race or disability bias.

Principles of equality and respect are promoted inside the classroom through the R.E. curriculum, the P.S.E. curriculum, P4C and Circle Time, when differences and acceptance are discussed and promoted.  Outside the classroom equality for all is promoted through good practice and positive role models and through assemblies.
Displays and class assemblies highlight the diverse nature of our school and a range of cultures and festivals are celebrated.  Office signs are   multi-lingual and appreciated by visitors.  Resources purchased in recent years have focused on multi-cultural topics, many having bilingual texts and a range of different types of families.
Extra-curricular activities are available to all pupils, although some are dependent on age due to health and  safety.  

Teaching and Learning
We promote an inclusive culture inside and outside the classroom that values all pupils’ contributions including those disabled pupils, pupils with ALN and EAL. The contributions of all pupils are valued and celebrated.  Each class has its own methods of celebrating achievements and whole school achievement assemblies occur weekly.  Celebrations may be focussed on the curriculum, on sporting or cultural achievements, activities outside school or personal attributes.
We use a variety of groupings for pupils, teacher planned, pupil selected and randomly selected through the ‘dip of delight’.  This means that groups are varied and diverse, encouraging collaboration and interdependence   between pupils of different backgrounds, genders and dis/abilities.  The school avoids any form of organisation by gender.  The only exceptions to this are toileting arrangements.   Roles and responsibilities are allocated equally between both genders and all pupils are encouraged to carry out all tasks.

Teaching actively challenges prejudice and stereotypes.  Our school avoids stereotypical assumptions within its home/school links.  All letters are addressed to parents or carers or families and contact information is used to ensure correct titles/names are used.  Where parents are no longer living together, separate reports and letters are sent when requested.  

All pupils are made aware of the focus of the lesson at the start of the lesson and this is appropriate to the age of pupils.  Teaching styles are varied according to the demands of the lesson and  pupils.
Assessment, Pupil Achievement and Progress

Assessments take a range of forms at Radnor.  National tests, standardised tests and specific assessment tasks are used to assess the progress made by all pupils.  Pupils with impairments are given appropriate support if needed during tests, for example questions may be read during a maths test.  Test data and school tracking are analysed for all pupils.  Target groups are identified according to need and local and national priorities
School Ethos

Radnor Primary school opposes all forms of racism, homophobia, harassment, prejudice and discrimination.  Racist, homophobic or any other kind of offensive language or behaviour is not tolerated and will be challenged.  All incidents are dealt with in accordance with the school’s policies.  Incidents involving staff as alleged perpetrators  would be dealt with in accordance with LA guidelines.   The school works closely with the LA and other partners to address all forms of discrimination.  

Behaviour, Discipline and Exclusion

The school has policies for behaviour and bullying and these are reviewed regularly.  Both policies are discussed by staff and with pupils to ensure full understanding and implementation..  We recognise that certain impairments may affect behaviour and address this accordingly.  Pupils who display unacceptable behaviours are treated on an individual basis and programmes may be developed with them.  Where appropriate IIDPs are used and specialist help is sought so as to avoid having to exclude. 
Personal Development and Pastoral Care

All classes devote a part of their week to Wellbeing where relevant issues are discussed and debated.  Our Wellbeing curriculum promotes a positive climate where trust, honestly and diversity are valued and all are aware of this.  Adults are available to talk to pupils whenever necessary. Bullying incidents are dealt with swiftly and both parties are talked to.  Parents are informed as appropriate.  
Admissions and Attendance

All pupils are welcome at Radnor Primary School and all are treated as individuals.  On admission parents are asked to complete forms which give details about ethnicity, religion, home language and any dietary or medical needs.  Where pupils may have specific needs, these needs are discussed with parents and carers and where necessary other specialists.  Attendance is monitored regularly and this information is available by race, gender, SEN, ethnicity etc.

Extra Curricular Activities, Trips and Residential Visits

The school aims to encourage participation and enable involvement of all pupils in such activities in order to promote equality of experience for all pupils. The school attempts to recognise and, where possible, overcome any barriers to involvement, such as funding.
Bilingualism/ Multilingualism

The school recognises the wealth of expertise which our bilingual  and multilingual pupils have to offer.  We aim to promote the use of the child's first language by:

· Encouraging the use of additional languages for displays and  where support is available, for some curriculum activities
· Celebrating the wealth of languages in the school by encouraging the pupils to share their language expertise
Involvement: Partnership with Parents and the Community

The school operates an open door policy and parents and carers are welcomed into school to discuss any relevant issues.  EAL  pupils meet with our EAL Ta for an induction interview where future requirements are discussed and translators used if necessary.  Regular meetings take place with parents/carers of pupils with ALN.
Communicating and Reporting

Responsibilities 

Governing Body 

The governing body is responsible for ensuring that the school complies with equality legislation and fulfils its legal responsibilities and will work to support all groups in our community so that each pupil can work and achieve to the best of their ability.  With assistance from the headteacher, the governing body works with relevant partners to promote all aspects of equality and to act promptly to deal with any discriminatory practices or incidents. And so ensure that the policy and related procedures and strategies are implemented. 

The Headteacher

The headteacher is responsible for: 

· Working with staff to compile this and related policies and ensuring that they are updated regularly 

· Ensuring that this policy and its procedures are followed
· Taking appropriate action when necessary
The named person with responsibility for dealing with reported incidents of unlawful discrimination is Ann James, headteacher.  The named person ensures that all reported incidents are recorded in the Incident Book and are analysed as appropriate. 

All staff 

All staff are responsible for: 
· Dealing with incidents of unlawful discrimination and bullying, speaking to parents and pupils and reporting to the headteacher
· Recognising and tackling bias and stereotyping 

· Promoting equality and good relations between all groups 

· Keeping up to date with legislation and engaging in training opportunities 

· Striving to provide images and lesson plans that show positive images and are inclusive of people from the protected characteristics. 

Mrs. M. Swindell is responsible for Race Equality and EAL pupils.
The collection of information is crucial to supporting us in deciding what actions to take to improve equality and eliminate discrimination within the school community. This information forms an integral part of our self-evaluation and improvement planning process and thus needs to be detailed enough for us to measure how we are delivering on equalities duties. 
Engagement is based on the information gained about representation of different groups. We aim to do this as fully as possible. The reason that this progress is important is to understand the full range of needs of the school community. 
Publication and Reporting 

This policy is available in large print and other formats on request. The school admissions pack includes a reference to the SEP and the values underpinning it feature in the school prospectus. 
Monitor and Review 

This policy will be reviewed and updated as appropriate  biannually.  

 





 











 











 





 





 











 





  





 





      











 











 





 


























